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JUSTIGE

DECENT WORK
FOR ALL

On May 1st, 2021, the Workers' Action Centre launched a new campaign — Justice for Workers:
Decent Work for All! This provincial campaign has a new set of demands that puts forward an agenda
for improved rights and protections critical for our members and workers in our communities.
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The Fight For Paid Sick Days

A key fight for justice in 2021 was the demand for
action on 10 permanent paid sick days and 14
additional sick days during public health emergencies.
We organized car caravans, outreach in our
neighbourhoods, postered on the streets, organized
phone zaps, delivered boxes full of petitions, and even
staged a die-in at Queen'’s Park.

After intense pressure, Premier Doug Ford finally
brought in three temporary paid sick days by
introducing the Workers Income Protection Benefit
(WIPB) in April 2021. Yes, these temporary sick days
are inadequate. But it's no small feat to win three paid
sick days from a government that took away our two
paid sick days and sent workers into the pandemic with
fewer protections than before. The three temporary
paid sick days made a big difference to many of us who
used them to get vaccinated against COVID.

More importantly, our fight for paid sick days spread
across the country. Our determination to win paid sick

days inspired movements in New Brunswick,
NewFoundland and Labrador, Nova Scotia, Manitoba,
Alberta, and British Columbia - all demanding at least
10 employer-paid sick days as a basic labour right.

Our movement pushed both the federal Liberals and
the NDP to promise 10 paid sick days as part of their
election campaigns. After the Liberals formed the
federal government, they introduced Bill C-3 which
would provide 10 paid sick days for federally regulated
workers. As you know, this legislation is not adequate.
Bill C-3 only gives out sick days on a monthly basis - not
at the beginning of the year. For this legislation to be
effective, paid sick days must be adequate and
seamlessly accessible. As we have proven time and time
again, we will not stop till the provincial and federal
governments do the right thing and stand with essential
workers who deserve to be safe at work.

January 2021: Die-in for paid sick days at Queen’s Park




Status for All!
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WAC members joined hundreds of migrant and
undocumented people who gathered in Ottawa in
July to demand full, permanent immigration status
for all. It was an incredible experience as we
marched through Ottawa to Parliament Hill with a
united and strong voice. Over a hundred WAC
members and family members got on buses to
protest the impossible barriers that face so many of
us trying to get permanent residency in Canada. It
only took ten weeks for the Temporary Resident to
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July 2021: Ottawa Status for All Rally and March

Permanent Resident program to reach its cap of
30,000 applications from essential workers and be
closed to over a million migrants. It is unacceptable
for migrant and undocumented people to be left
behind when so many of us fill essential, dangerous
jobs and are more vulnerable to exploitation at work.
Everyone deserves human rights and access to basic
services that only full, permanent immigration status
can provide.

IN SOLIDARITY

Thank you to our union allies for
their generous financial support of
the Workers' Action Centre in 2021!

o Unifor
o CUPE Staff Union

e Ontario Secondary School
Teachers’ Federation

SPECIAL THANKS TO:

Our Members, who make all our work
possible
Our allies - union members, social
justice and student activists, faith
leaders, healthcare providers, and
community partners - for your
commitment and spirit to improving the
lives of all workers
Our legal volunteers who give their time,
energy and support
Our Monthly Solidarity Supporters (you
know who you are!)




SPOTLIGHT ON WAG MEMBERS

Lily

February 2, 2021

Who is an essential worker in the GTA?
Millions of us, data shows. This is life —
outside lockdown — in five graphs

The Star' h er cent of workers are in sectors that can remain p
COVID-19 lockdown guidelines. It's alarge group — at high isk of infection.

By Sara Moji eh Work and Wealth Reporter
Andrew Bailey Data Analyst

Janis

May 1, 2021 - Justice for Workers campaign
launch

Fight for $15 & Fairness was live.
* Favorites - May 1, 2021 - @

May 1 - International Workers Day ALL IN ONLINE RALLY

Join us online Saturday, May 1 at 11:00 am EDT to demand decent
work for all of us!

Together, we will sound the alarm for paid sick days as well as
decent wages, safe working conditions and good stable jobs for all
of us.... See more
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Julie L.

November 2, 2021

Doug Ford’s surprise minimum wage
hike somehow angers both workers and
restaurants

Businesses want more time to prepare for the wage increase while labour advocates say the bump to $15.an hour s years too late.

By Rosa Saba Business Reporter
Tue.,Nov.2,2021 @4 min. read

(@ Article was updated Nov. 03,2021

“Workers are not stupid. They can see what is going on.”

Julie Li, a minimum-wage worker, had bitter words for Ford on

Tuesday.

She called the minimum-wage increase “candy” for potential
voters, and said workers were “waiting for a long time” for the
$15 raise, which is not enough to survive. She wants the
government to introduce workplace protections for workers
beyond the minimum wage such as paid sick leave.

Christine

November 2, 2021 - “We went through a
pandemic with no paid sick days and on a barely
livable minimum wage! 1 don’t feel supported
by [Premier Ford] at all.”

@#CBCLISTEN
Metro Morning with Ismaila Alfa

CBC.CA

'Spend a day with me': Worker earning
minimum wage tells Premier Doug Ford $15...




SPEAKING OUT FOR JUSTIGE

Mayte

May 1, 2021 - Justice for Workers campaign
launch

Fight for $15 & Fairness was live.

May 1, 2021 - &
May 1 - International Workers Day ALL IN ONLINE
RALLY

Join us online Saturday, May 1 at 11:00 am EDT to
demand decent work for all of us!

Together, we will sound the alarm for paid sick days as
well as decent wages, safe working conditions and good
stable jobs for all of us.... See more
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June 5, 2021
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What’s driving COVID-19 workplace

transmission in the third wave

By Krista Hessey - Global News

Hong has been working at an industrial laundry facility for ten years, but makes
less than $15 an hour and up until recently, had no paid sick leave. Ben Jonah /
Global News

Julie C.

November 6, 2021

‘Cold, hard and vicious’: This is life on
Ontario’s minimum wage — and what the
evidence reveals about its impact

Nowhere in the province is $15 an hour “livable,” advocacy groups say. For some it means skipping meals to get by.

Amrish
November 8, 2021

y the editors of Today’s Trucking

trucknews.com

Driver protests against
unpaid wages continue in
Peel

by Leo Barros
November 8, 2021




Finally $15 in Ontario and Across Canada!

Ontario Update:

Our organizing paid off in late 2021 when Premier

Doug Ford announced a $15 minimum wage on
January 1st, 2022!

Back in 2018 when Ford cancelled the $15 minimum
wage we'd won and then froze it for two whole years,
we didn’t give up
the fight. We never
stopped reminding
our communities
and politicians that
& the Ford

government made
& the wrong call by
i cutting wages, paid
& sick days, and so

| much more. This

I8 became undeniable

' as the pandemic hit
low-income,

COVID-19-
PROTECT

WORKERS

KEEP THE PROMISE: $15
FEDERAL MINIMUM WACE

1Santfabrmess org

August 2020: Pushing for protections from the federal
government, including a $15 minimum wage.

frontline workers the hardest.

The $15 minimum wage came three years late and is
now not enough to handle soaring prices, but it is
proof that when we organize together, we win

Ontario’s minimum wage increase has benefited
thousands of workers, including liquor servers who
now get the general minimum wage instead of
almost $2 less. Now we're boldly demanding a $20
minimum wage that can make a real difference for all
workers — including farmworkers and students.

Federal Update:

In 2019, inspired by our provincial campaign, the
federal Liberals committed to a $15 minimum wage
for almost one million federally regulated workers in
Canada. But the more they delayed bringing in the
$15 minimum wage, the more we reminded them of
their promise. Workers in sectors like trucking,
telecommunications, air transportation and banking
finally got a $15 federal minimum wage on
December 29, 2021!

Feet on the Ground — 2021 Team!

We began our new 2021 Feet on the Ground
Leadership Training program (FOG) in October
2021. We have 26 WAC members participating in
the program representing many languages and
regions of the Greater Toronto Area!

The pandemic has made for some
very creative ways of bringing the
group together for training
sessions and actions, from small in
person sessions, online gatherings
and trainings, phone zaps, phone
outreach and lots of one-on-ones;
hence we are still waiting to take a
group photo!

FOG leaders have been learning
about outreach, base building,
leadership development, rights at
work and many more skills! They
have been out in many
communities talking to workers,
leading discussions, organizing
events, supporting new
members, learning how to do

trainings and have been supporting our work across
the GTA.

We have been inspired by the FOG group's
commitment, dedication and enthusiasm to building
a strong movement for decent work!

JUIN { Ilt' MOVEMENI

2 Feet on thelC round l§¢mx trammg day
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Supporting Each Other in 2021

Many of us faced a great deal of hardship
in 2021. Losing our jobs, not finding
enough work, getting sick, dealing with
vaccinations and trying to make ends
meet. Those of us who have precarious
immigration status had an even harder
time as any emergency income supports
were denied. At WAC we were able to
continue providing delivery or pick up of
the amazing Foodshare boxes of fresh
vegetables and fruit throughout the year.
We were able to support over 260
households with food, supply PPE and
give out hundreds of grocery cards. WAC
was able to support over 175 members

October 30, 2021: Day of the Dead Celebration in honour of
migrant worker organizers

through a special community outreach

.
M‘ program where honorariums were

provided in exchange for grassroots
outreach. We also began accepting
donations of clothing and other essential
items and connecting them to our
S "= members who were in need. Leading up
-— to the holidays, a toy drive was
coordinated to ensure our WAC members
with children got to take home a gift for
their kids. It has been great to see
everyone work together to support each
other during these difficult times.

The Struggle for Full Protection

The chance to shed light on the struggles of gig
workers came when the Ford government formed a
committee* to make recommendations about the
future of work in Ontario. In July 2021, the Workers’
Action Centre made sure that gig workers got the
chance to tell the Committee about their working
conditions.

The experiences shared by workers driving,
delivering, cleaning and trucking made it clear that
full employee rights were the most important
protection needed by essential workers.

But the committee’s report did not reflect this.
Instead it recommended creating a third category of
worker (“dependent contractor”) that would have

less rights than employees. In other words, it would
make misclassification legal. Its important to
remember that gig work is disproportionately done
by low-income, racialized, immigrant and migrant
workers who deserve full rights under the
Employment Standards Act.

WAC and our members will continue to speak out
against the Ford government’s plan to side with Uber
to make the misclassification of gig workers legal.
This will hurt not only today’s gig workers, but pave
the way for workers in many other sectors to be
legally misclassified as well.

*Ontario Workforce Recovery Advisory Committee (OWRAC)




29 Somali, 21 Tamil
870 new Twitter followers

Advocacy
17%

1,100+ workers supported on the helpline
1,600+ workers attended our workshops

88,000+ educational materials handed out

Campaigns &

Policy & Research
3%

E 7 organizing meetings with over 1,400 attendees &M Foundations 29%
—
; 10 provincial organizing meetings with 2,000 RSVPs |E U“iogo/A”ieS
—) (L) °
(- 30 new member orientation sessions = Gov't
b — (-] Revenues 7%
@ 59 outreach events .E $1,162,864
- [
i
@ 70+ presentations with over 5,000 attendees E%%%?ch
Funds 8%
g 100+ workshops hosted Professional
Services 39% Other
& 11%
&= 175+ workers received emergency food and
e
income support
= Admin 13%
mmm 260+ households received food boxes Education
— ] Emergency & Support
Support 25%
= 260+ media hits: 52 Mandarin, 19 Punjabi, 8%

Expenses
$1,162,294

Community &
Leadership Development
34%

A Big Thank You to our 2021 Project
Funders

We would like to especially acknowledge
the following for their support, guidance
and commitment to social justice:

The Atkinson Charitable Foundation
The George Cedric Metcalf Charitable
Foundation

The Maytree Foundation

Ontario Employment Education and
Research Centre

Parkdale Community Legal Services

2021 Board of Directors

Chair: Patricia Ramirez

Vice-Chair: Zelda Cumberbatch
Secretary: Loretta Fisher
Treasurer: Amelia White
Members:, Tim Vining, Beulah Paul,
Karuna Narain

City of Toronto

The Law Foundation of Ontario
United Way Greater Toronto
Canadian Community Fund - Unifor
WES Mariam Assefa Fund

And to the following organizations for
their special EMERGENCY PANDEMIC
SUPPORT for vulnerable workers:

The George Cedric Metcalf Charitable
Foundation

WES Mariam Assefa Fund

Canadian Red Cross

WORKERS' AcTION CENTRE

720 Spadina Avenue, Suite 223
Toronto ON Canada M5S 2T9
Tel: 416-531-0778

Fax: 416-533-0107

JUSTIGE

X info@workersactioncentre.org
W @WorkersAC
f WorkersActionCentre

DECENT WORK
FOR ALL

www.WorkersActionCentre.org

Staff

Executive Director: Deena Ladd
Administration, Finance and Program
Support Team: Victoria Bale, Brenda
Campbell, Deborah Williams, Loretta
Taber and Elisa A.

Campaign, Communications and Organizer
Team: Beixi Liu, Erendira Bravo, Janet
Romero, Jared Ong, Martha

Burbano, Milan Nadarajah, Nil Sendil,
Nadira Begum, Pam Frache, Rajean
Hoilett, Shawna Dixon and Veronica
Zaragoza

Community & Senior Leaders

Abdullahi Barre
David Harris
Linda Bernard
Nahar Aujla
Saynab Hussein

Justice for Workers: Decent work for all
K info@justice4workers.org
YW @FairWagesNow #Justice4 Workers
f FairWagesNow

www.Justice4d Workers.org




JUSTICIA PARA LOS TRABAJADORES-
Trabajo digno para todos

JUSTIGE

DECENT WORK
FOR ALL

El 1 de mayo de 2021, the Workers’ Action Centre lanzé una nueva campaiia: Justicia para los trabajadores: jTrabajo digno
para todos! Esta campaiia provincial cuenta con un nuevo conjunto de peticiones que plantea un programa para mejorar
los derechos y las protecciones fundamentales para nuestros miembros y los trabajadores de nuestras comunidades.

\WORKERS' ACTION CENTRE "\
Informe anual de WAC 2021




La lucha por los dias de enfermedad pagados

Una de las claves de la lucha por la justicia en 2021 fue la
exigencia de 10 dias de enfermedad remunerados
permanentes y 14 dias de enfermedad adicionales durante
las emergencias de salud publica. Organizamos caravanas
de vehiculos, actividades de difusidon en nuestros barrios,
carteles en las calles, organizamos intervenciones
telefénicas de urgencia (zap telefénicos), entregamos cajas
llenas de peticiones e incluso organizamos una
concentraciéon en Queen's Park.

Después de una intensa presion, el primer ministro Doug
Ford finalmente introdujo tres dias de enfermedad
temporales pagados al introducir el Beneficio de
proteccién de ingresos de los trabajadores (WIPB) en abiril
de 2021. Si, estos dias de enfermedad temporales son
inadecuados. Pero no es poca cosa ganar tres dias de
enfermedad pagados de un gobierno que nos los quitd y
envié a los trabajadores a la pandemia con menos
protecciones que antes. Los tres dias de enfermedad
temporales pagados significaron una gran diferencia para
muchos de nosotros que los utilizamos para vacunarnos
contra el COVID.

Y lo que es mas importante, nuestra lucha por los dias de
enfermedad pagados se extendié por todo el pais.
Nuestra determinacién por conseguir dias de enfermedad

pagados inspiré movimientos en New Brunswick,
NewFoundland and Labrador, Nova Scotia, Manitoba,
Alberta, y British Columbia - todos exigen al menos 10
dias de enfermedad pagados por el empleador como un
derecho laboral basico.

Nuestro movimiento presiond tanto a los liberales
federales como al NDP para que prometieran 10 dias de
enfermedad pagados como parte de sus campafias
electorales. Después de que los liberales formaran el
gobierno federal, introdujeron el proyecto de ley C-3 que
proporcionaria 10 dias de enfermedad pagados a los
trabajadores regulados por el gobierno federal. Como
saben, esta legislacién no es adecuada. El proyecto de ley
C-3 sélo concede los dias de enfermedad mensualmente,
no al principio del afio. Para que esta legislacién sea
eficaz, los dias de enfermedad pagados deben ser
adecuados y estar perfectamente accesibles. Como hemos
demostrado una y otra vez, no nos detendremos hasta
que los gobiernos provincial y federal hagan lo correcto y
estén al lado de los trabajadores esenciales que merecen
estar seguros en el trabajo.

Enero de 2021: Muere por los dias de
enfermedad pagados en Queen's Park




iEstatus para todos!

Los miembros de WAC se unieron a cientos de
inmigrantes e indocumentados que se reunieron en
Ottawa en julio para exigir un estatus migratorio pleno y
permanente para todos. Fue una experiencia increible
cuando marchamos por Ottawa hasta el Parlamento con
una voz fuerte y unida. Mas de un centenar de miembros
de WAC y familiares se subieron a los autobuses para
protestar contra las barreras imposibles a las que nos
enfrentamos muchos de nosotros al intentar conseguir la
residencia permanente en Canada. Sélo hicieron falta diez
semanas para que el programa de conversién de

residente temporal en residente permanente alcanzara su
tope de 30.000 solicitudes de trabajadores esenciales y se
cerrara a mas de un millén de inmigrantes. Es inaceptable
que se deje de lado a los inmigrantes y a los
indocumentados cuando muchos de nosotros
desempefiamos trabajos esenciales y peligrosos y somos
maés vulnerables a la explotacién laboral. Todo el mundo
se merece los derechos humanos y el acceso a los
servicios basicos que sélo puede proporcionar un estatus
migratorio completo y permanente.

EN SOLIDARIDAD

Gracias a nuestros aliados sindicales
por su generoso apoyo financiero al
Workers’ Action Centre (Centro de
Accion de los Trabajadores) en 2021!

e Unifor
e CUPE Staff Union (Sindicato de
Personal CUPE)
o Ontario Secondary School Teachers’
Federation (Federacion de Profesores
de Ensefianza Secundaria de Ontario)

AGRADECIMIENTOS ESPECIALES A:

Nuestros miembros, que hacen posible
todo nuestro trabajo
A nuestros aliados - miembros de
sindicatos, activistas estudiantiles y de la
justicia social, lideres religiosos,
proveedores de servicios de salud y
S0Cios comunitarios- por su compromiso y
espiritu para mejorar la vida de todos los
trabajadores
Nuestros voluntarios legales que dan su
tiempo, energia y apoyo
Nuestros colaboradores solidarios
mensuales (jya saben quiénes son!)




MIEMBROS DE WAG EN LUGAR DESTAGADO

Lily

2 de febrero de 2021

Who is an essential worker in the GTA?
Millions of us, data shows. This is life —
outside lockdown — in five graphs

By Sara Mojtehedzadeh Work and Wealth Reporter
Andrew Bailey Data Analyst

Janis

1 de mayo de 2021 - Lanzamiento de la
campafa Justicia para los Trabajadores

Fight for $15 & Fairness was live.
* Favorites - May 1, 2021 - @

May 1 - International Workers Day ALL IN ONLINE RALLY
Join us online Saturday, May 1 at 11:00 am EDT to demand decent
work for all of us!

Together, we will sound the alarm for paid sick days as well as
decent wages, safe working conditions and good stable jobs for all
of us.... See more
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Julie L.

2 de noviembre de 2021

Doug Ford’s surprise minimum wage
hike somehow angers both workers and
restaurants

Businesses want more time to prepare for the wage increase while labour advocates say the bump to $15.an hour s years too late.

By Rosa Saba Business Reporter
Tue.,Nov.2,2021 @4 min. read

(@ Article was updated Nov. 03,2021

“Workers are not stupid. They can see what is going on.”

Julie Li, a minimum-wage worker, had bitter words for Ford on

Tuesday.

She called the minimum-wage increase “candy” for potential
voters, and said workers were “waiting for a long time” for the
$15 raise, which is not enough to survive. She wants the
government to introduce workplace protections for workers
beyond the minimum wage such as paid sick leave.

Christine

2 de noviembre de 2021 - "{Pasamos una
pandemia sin dias de enfermedad pagados y con un
salario minimo apenas apto para vivir! No me siento
apoyada por [el primer ministro Ford] en absoluto".

@#CBCLISTEN
Metro Morning with Ismaila Alfa

CBC.CA

'Spend a day with me': Worker earning
minimum wage tells Premier Doug Ford $15...




HABLANDO DE JUSTIGIA

Mayte Hong

1 de mayo de 2021 - Lanzamiento de la 5 de junio de 2021
campaifia Justicia para los Trabajadores

- S
Global News f

Fight for $15 & Fairness was live. ¢ - b,

May 1, 2021 - @ What’s driving COVID-19 workplace
May 1 - International Workers Day ALL IN ONLINE transmission in the third wave
RALLY

Join us online Saturday, May 1 at 11:00 am EDT to

demand decent work for all of us!
By Krista Hessey - Global News

Together, we will sound the alarm for paid sick days as
well as decent wages, safe working conditions and good
stable jobs for all of us.... See more

Hong has been working at an industrial laundry facility for ten years, but makes

00 67 78 Comments 83 Shares less than $15 an hour and up until recently, had no paid sick leave. Ben Jonah /

Global News

Julie C. Amrish

6 de noviembre de 2021 8 de noviembre de 2021

P TORONTO STAR truckneivs.coiii
‘Cold, hard and vicious’: This is life on Driver protests against
Ontario’s minimum wage — and what the unpaid wages continue in
evidence reveals about its impact Peel

by Leo Barros
November 8, 2021

Nowhere in the province is $15 an hour “livable,” advocacy groups say. For some it means skipping meals to get by.




iPor fin, 15 dolares en Ontario y en todo Canada!

Actualizacién de Ontario:

iNuestra organizacién dio sus frutos a finales de 2021,
cuando el primer ministro Doug Ford anuncié un salario
minimo de 15 ddlares para el 1 de enero de 2022!

En 2018, cuando Ford cancelé el salario minimo de 15
délares que habiamos conseguido y luego lo congeld
durante dos afios
enteros, no
abandonamos la
lucha. Nunca dejamos
de recordar a nuestras
o ml | B comunidadesy a los
PROTECT 7 B politicos que el

p ORKE M gobierno de Ford

» tomé la decision

AL ™ cquivocada al recortar
COVID-19-. . los salarios, los dias de
PROTECT enfermedad pagados
8 y mucho mas. Esto se
hizo innegable cuando
la pandemia afectd
aln mas a los

WORKERS

KEEP THE PROMISE: $15
FEDERAL MINIMUM WAGE

1Sandlirmess ey

Agosto de 2020: Impulsar las protecciones del gobierno federal,
incluyendo un salario minimo de 15 délares.

trabajadores de primera linea con bajos ingresos.

El salario minimo de 15 délares llegd con tres afios de
retraso y ahora no es suficiente para hacer frente a la
subida de los precios, pero es la prueba de que cuando
nos organizamos colectivamente, ganamos.

El aumento del salario minimo en Ontario ha beneficiado
a miles de trabajadores, incluidos los que sirven licores,
que ahora reciben el salario minimo general en lugar de
casi 2 dolares menos. Ahora exigimos con valentia un
salario minimo de 20 ddlares que pueda significar una
diferencia real para todos los trabajadores, incluidos los
trabajadores agricolas y los estudiantes.

Actualizacién federal:

En 2019, inspirados por nuestra campafia provincial, los
liberales federales se comprometieron a un salario minimo
de 15 ddlares para casi un millén de trabajadores
regulados a nivel federal en Canada. Pero cuanto mas
retrasaban la implementacién del salario minimo de 15
délares, mas les recorddbamos su promesa. jLos
trabajadores de sectores como el transporte camionero,
las telecomunicaciones, el transporte aéreo y la banca
obtuvieron finalmente un salario minimo federal de 15
dodlares el 29 de diciembre de 2021!

Feet on the Ground — jEquipo 2021!

En octubre de 2021 comenzamos nuestro nuevo
programa de capacitacién de liderazgo Feet on the
Ground (FOG). {Tenemos 26 miembros de WAC
participando en el programa, representando muchos
idiomas y regiones del Area del Gran Toronto!

La pandemia ha dado lugar a formas
muy creativas de reunir al grupo para
las sesiones de capacitacién y las
acciones, desde pequefias sesiones en
persona, reuniones y capacitaciones
en linea, zaps telefénicos,
acercamiento telefénico y un montén
de uno-a-uno; por lo tanto, jtodavia
estamos esperando para tomar una
foto de grupo!

Los lideres de FOG han estado
aprendiendo sobre el trabajo de
acercamiento y difusién, la
construccion de la base, el desarrollo
del liderazgo, los derechos en el
trabajo y muchas otras habilidades.
Han estado en muchas comunidades
hablando con los trabajadores,
dirigiendo debates, organizando
eventos, apoyando a los nuevos
miembros, aprendiendo a hacer

entrenamientos y han estado apoyando nuestro trabajo en
todo el GTA.

Nos ha inspirado el compromiso, la dedicacién y el
entusiasmo del grupo FOG para construir un movimiento
fuerte por el trabajo digno/decente.

Jull The MOVEMcH)

=
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Feet on the Ground Latinx

6



Apoyandonos mutuamente en 2021

Muchos de nosotros nos enfrentamos a
muchas dificultades en 2021. Perdiendo
nuestros empleos, no encontrando suficiente
trabajo, enfermando, lidiando con las vacunas
y tratando de llegar a fin de mes. Los que
tenemos un estatus migratorio precario lo
pasamos aun peor, ya que se nos denegd
cualquier ayuda de emergencia de los
ingresos. En WAC pudimos seguir
proporcionando la entrega o recogida de las
increibles cajas de Foodshare de verduras 'y
frutas frescas durante todo el afio. Pudimos
ayudar a mas de 260 hogares con alimentos,
suministrar EPP (Equipo de Proteccién
Personal) y repartir cientos de tarjetas de
compra. WAC pudo apoyar a mas de 175
miembros a través de un programa especial
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30 de octubre de 2021: Celebraciéon del Dia de los Muertos en honor a los

organizadores de los trabajadores migrantes

de extension/difusion comunitaria en el que
se proporcionaron honorarios a cambio de
esa expansion de la base. También
empezamos a aceptar donaciones de ropay
otros articulos de primera necesidad y los
pusimos en contacto con nuestros miembros
que lo necesitaban. En visperas de las fiestas,
se coordiné una campana de recoleccién de
juguetes para garantizar que nuestros
miembros de WAC con hijos pudieran llevarse
a casa un regalo para ellos. Ha sido fantastico
ver a todos trabajar juntos para apoyarse
mutuamente en estos tiempos dificiles.

La lucha por una proteccion completa

La oportunidad de dar un poco de protagonismo sobre las
luchas de los trabajadores ‘gigs’ (trabajadores de
plataformas virtuales) llegé cuando el gobierno de Ford
formo un comité* para hacer recomendaciones sobre el
futuro del trabajo en Ontario. En julio de 2021, el Workers’
Action Centre se asegurd de que los trabajadores ‘gigs’
tuvieran la oportunidad de contar a ese Comité sus
condiciones de trabajo.

Las experiencias compartidas por los trabajadores que
conducen reparten, limpian y se dedican al transporte/
entrega por tierra dejaron claro que los derechos plenos
de los empleados son la proteccién mas importante que
necesitan los trabajadores esenciales.

Pero el informe de la comisién no lo reflejé. En cambio,
recomendaba crear una tercera categoria de trabajadores
("contratista dependiente") que tendria menos derechos

que los empleados. En otras palabras, haria legal la
clasificacion errénea. Es importante recordar que el
‘trabajo por encargo’ de los gigs, lo realizan de forma
desproporcionada los trabajadores de bajos ingresos,
racializados, inmigrantes y migrantes, que merecen todos
los derechos de la Ley de Normas Laborales.

WAC y nuestros miembros seguirdn manifestandose en
contra del plan del gobierno para apoyar a Uber y en
contra de Ford para hacer legal la clasificacién errénea de
los trabajadores de ‘gigs’. Esto no solo perjudicaré a los
actuales trabajadores ‘gigs’, sino que también abrira el
camino para que los trabajadores de muchos otros
sectores también sean clasificados legalmente de forma
incorrecta.

*Comité Consultor/Asesor para la Recuperacion de la Fuerza de
Trabajo de Ontario (OWRAC)
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Un gran agradecimiento a nuestros
financiadores del proyecto 2021

City of Toronto

The Law Foundation of Ontario
United Way Greater Toronto
Canadian Community Fund - Unifor
WES Mariam Assefa Fund

Y a las siguientes organizaciones por su

apoyo de EMERGENCIA EN PANDEMIA a
los trabajadores vulnerables en caso de
emergencia:

The George Cedric Metcalf Charitable
Foundation

WES Mariam Assefa Fund

Canadian Red Cross

WORKERS' AcTION CENTRE

720 Spadina Avenue, Suite 223
Toronto ON Canada M5S 2T9
Tel: 416-531-0778

Fax: 416-533-0107

X info@workersactioncentre.org
W @WorkersAC
f WorkersActionCentre

www.WorkersActionCentre.org

Nos gustaria agradecer especialmente a
las siguientes personas por su apoyo,
orientacion y compromiso con la justicia
social:
e The Atkinson Charitable Foundation
e The George Cedric Metcalf Charitable
Foundation
e The Maytree Foundation
e Ontario Employment Education and
Research Centre
e Parkdale Community Legal Services

Consejo de la Directiva 2021

Presidenta: Patricia Ramirez
Vicepresidenta: Zelda Cumberbatch
Secretaria: Loretta Fisher

Tesorera: Amelia White

Miembros: Tim Vining, Beulah Paul,
Karuna Narain
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FOR ALL

Personal

Directora Ejecutiva: Deena Ladd
Administracidn, Finanzas y Programacion
Equipo de apoyo: Victoria Bale, Brenda
Campbell, Deborah Williams, Loretta
Taber and Elisa A.

Equipo de campafia, comunicacion y
organizacion: Beixi Liu, Erendira Bravo,
Janet Romero, Jared Ong, Martha
Burbano, Milan Nadarajah, Nil Sendil,
Nadira Begum, Pam Frache, Rajean
Hoilett, Shawna Dixon and Veronica
Zaragoza

Comunidad y lideres senior

Abdullahi Barre
David Harris
Linda Bernard
Nahar Aujla
Saynab Hussein

Justice for Workers: Decent work for all
K info@justice4workers.org
YW @FairWagesNow #Justice4 Workers
f FairWagesNow

www.Justice4d Workers.org
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GADDAALADDA SHAQAALAHA:
Shaqgo Hufan oo Dadka oo Dhan loogu talogalay
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Markay ahayd Maajo 1-deedii, 2021, Xarunta Waxqabadka Shaqaaluhu waxay billowday olole cusub —
Caddaalad loogu talogalay Shaqaalaha: Shaqo Hufan oo Dadka oo Dhan ay helaan! Ololahaan goboleed
wuxuu leeyahay dalabyo dhowr ah oo ajande soo gudbinaya kuwaasoo loogu talogalay xuquuqo la
hagaajiyey iyo difaacyo muhiim u ah xubnaheenna iyo shagaalaha bulshadeenna.

Warbixin Sanadeedka WAC 2021 =\~ //;




Dagaalka Loogu Jiro Maalmo Jirro oo Lacag la Isku Siiyo

Dagaal fure u ah caddaaladda intii lagu jiray 2021 wuxuu
ahaa dalabka wax ka gabashada 10 maalmood oo jirro
lacag la isku siiyo 0o joogto ah iyo 14 maalmood oo kale
oo siyaado ah ee maalmo jirro lacag la isku siiyo waqtiga
lagu jiro xaaladaha degdegta ee caafimaadka
dadweynaha. Waxaan abaabulnay gawaari lagu dhex
noolaan karo, in lagu baxo derisyadeenna, waddooyinkana
looxaan ayaan ku dheji, waxaan abaabulnay telefoonno
dadka laga waco, waxaan geynay sanaadiiq ay codsiyo ka
buuxaan, xataa waxaana sidoo kale ku mudaaharaadnay
Queen'’s Park.

Cadaadis baaxad weyn ka dib, Guddoomiye Doug Ford
wuxuu ugu dambeyntii keenay saddex maalmood oo jirro
lacag la isku siiyo isagoo keenaya Faa'iidada Difaaca
Dakhliga Shagaalaha (Workers Income Protection Benefit
(WIPB)) ee Abriil 2021. Haa, maalmahaan jirro lacag isku
siinta ee ku meel gaarka ah maahan kuwo nagu filan.
Laakiinse ma aha guul gaarid yar in saddex maalmood oo
jirro lacag la isku siiyo looga guuleysto dowlad gaadatay
labadeennii maalmood ee jirro lacag la isku siinayey ee
shagaalaha u dirtay aafadii iyagoo difaac ka yar kuwii hore
haysta. Saddexdii maalmood ee jirro lacag isku siintu
waxay fargi weyn u sameeyeen gaar badan oo innaga mid
ah kuwaasoo u isticmaalay in laga tallaalo COVID.

Waxaa ka sii muhiimsan, dagaalkeenna maalmaha jirro

lacag la isku siintu inuu ku faafay waddanka oo dhan. U
heellanaanteenna in aan ku guuleysanno maalmo jirro
lacag la isku siiyo waxay shucuur gelisay dhag-
dhagaaqgyada New Brunswick, NewFoundland and
Labrador, Nova Scotia, Manitoba, Alberta, iyo British
Columbia - kuwaasoo dhammaantood dalbanaya 10
maalmood oo jirro lacag la isku siiyo oo uu shago bixiyuhu
ka dhigo xuquuq aasaasi ah ee shagaalaha.

Dhag-dhagaageennu wuxuu Liberal-ka iyo NDP-da
dowladda dhexe labadoodaba ku riixay in ay ballan
gaadaan 10 maalmood oo jirro lacag la isku siiyo iyadoo
gayb ka ah ololahooda doorashada. Markii ay Liberaalku
dhiseen dowladda dhexe ka dib, waxay meesha keeneen
Bill C-3 kaasoo bixinaya 10 maalmood oo jirro lacag lagu
siinayo shaqaalaha ay dowladda dhexe maamusho. Sidaad
ogtihiinba, sharcigu naguma filna. Bill C-3 wuxuu bixinayaa
o0 keliya maalmo jirro bil ku saleysan — maahan billowga
sanadka. Sharcigaan si uu u nogdo mid mirodhal ah,
maalmaha jirrada lacagta la isku siiyo waa in ay ahaadaan
kuwo ku filan oo si aan xannibaad lahayn galangal loogu
yeelan karo. Sidaan caddaynay marar badan, ma
joogsaneyno ilaa dowladaha goboleed iyo midda dhexe
wax sax ah ka sameynayaan una istaagayaan shaqaalaha
lagama maarmaanka ah ee mudan in ay shagada ku bed
gabaan.

Jannaayo 2021: Mudaaharaadkii maalmo jirro
lacag la isku siiyo ee Queen'’s Park




Ugu dambeyntii $15 ee Ontario iyo Canada oo Dhan!

Wararka cusub ee Ontario:

Anbaabulkeennu wuu u galmay dhammaadkii 2021 markii
Guddoomiye Doug Ford uu ku dhawaagay mushaar
maalmeedka ugu yar $15 Jannaayo 1-deedii, 2022!

Markay ahayd 2018 markii uu Ford meesha ka saaray
mushaar maalmeedkii ugu yaraa ee $15 ee aan ku
guuleysannay ee uu haddana xannibay ilaa labo sano, ma
aannaan joojin dagaalka. Marna ma aannaan joojin in aan
bulshadeenna iyo
siyaasiyiinteenna
Xusuusinno in
dowladda Ford ay
tallaabo galdan
 gaadday markay
goysay mushaar

: maalmeedka,
maalmabha jirrada
lacag la isku siiyo, iyo
¥ waxyaabo kale oo fara
w badan. Tani waxay

Y nogotay mid aan la
diidi karin maadaama
ay aafadu sida ugu
xun ugu dhufatay
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Agoosto 2020: Ku riixidda difaacyada laga helayo dowladda
dhexe, oo ay ku jiraan mushaar maalmeedka ugu yar ee $15.

dadka dakhligoodu hooseeyo, shagaalaha safka hore.

Mushaar maalmeedka ugu yar ee $15 wuxuu yimid saddex
sano ka dib isla markaana hadda mid maaha mid ku filan in
wax looga qabto sicirka kor u kacaya, laakiin wuxuu daliil u
yahay in markaan is abaabulno, aan guuleysaneyno

Kordhinta mushaar maalmeedka ugu yar ee Ontario wuxuu
u faa'iideeyey kumannaan shaqaale ah, oo ay ku jiraan
kuwa khamriga ka shageeya oo hadda qaata mushaar
maalmeedka ugu yar ee guud halkii ay ka qaadan
lahaayeen ku dhowaad wax ka yar $2. Hadda waxaan si
geesinnimo leh u dalbaneynaa mushaar maalmeedka ugu
yar oo ah $20 kaasoo fargi dhab ah u sameynaya
shagaalaha oo dhan — kuwaasoo ay ku jiraan shagaalaha
beeraha iyo ardayduba.

Wararka cusub ee Dowladda Dhexe:

Intii lagu jiray 2019, iyadoo uu shucuur geliyey ololaheenii
goboleed, ayaa Liberaalka dowladda dhexe waxay
go'aamiyeen in mushaar maalmeedka ugu yar ee $15 la
siiyo ku dhowaad hal malyuun oo shagaale oo ay
dowladda dhexe Canada maamusho. Laakiin markay dib u
sii dhigaan mushaar maalmeedka ugu yar ee $15, waxaan
xusuusineynay ballangaadkoodii. Shagaalaha qaybaha sida
xammuulka, isgaarsiinta, gaadiidka hawada iyo bangiyadu
waxay ugu dambeyn heleen mushaar maalmeedka ugu yar
ee dowladda dhexe ee $15 markay ahayd Disembar 29,
2021!

Cagaha Dhulka Yaal - Kooxda 2021!

Waxaan billownay barnaamijka Tababarka Hoggaamiinta
Cagaha Dhulka yaal ee cusub ee 2021 (Feet on the
Ground Leadership Training program (FOG)) markay
ahayd Oktobar 2021. Waxaan leennahay 26 xubnood oo
WAC ah oo ka gayb qaadanaya barnaamijka oo matalaya
lugado iyo xaafado ka tirsan Magaalo
Weynta Toronto!

Cudurka aafadu wuxuu keenay siyaabo
hal abuur leh oo kooxaha la isugu keeno
kelammada tababarka iyo wax gabadka, ——
laga soo billaabo kulammo yar-yar ee qof |
ahaan ah, isutag khadka internetka iyo
tababarro, telefoon wicid, telefoon isugu
bixid iyo kuwo fara badan oo mid-mid ah; @il
sidaa darteedka waxaan weli sugeynaa in M
aan iska qaadno sawir wadareed!

Hoggaamiyeyaasha FOG waxay wax ka
baranayeen xaafado ku bixidda, aasaas
dhisidda, horumarinta hoggaaminta,
xuquugaha marka la joogo shagada iyo
xirfado kale oo fara badan! Waxay ku
baxeen bulshooyin badan iyagoo la
hadlaya shagaalaha, horseedaya wada
hadallo, munaasabado abaabulaya,
taageeraya xubno cusub, baranaya sida

tababar loo sameeyo oona taageeraya shagadeenna ka
socota GTA.

Waxaa shucuur na geliyey heellanaanta kooxaha FOG,
sida ay uga go’an tahay iyo hammiga ay u gabaan
dhisidda dhag-dhagaaq xooggan ee shago hufan!
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Is Taageeridda 2021

Qaar badan oo innaga tirsan waxay wajaheen
dhibaato weyn intii lagu jiray 2021. Shago
la’aan, in aysan heleyn shaqo ku filan, jirro,
tallaal wax ka gabasho iyo isku dayidda nolol.
Kuweenna haysta xaalad socdaal oo cakiran
ayaa waqtiyo ka sii adag ku jiray maadaama
loo diiday taageerada dakhli ee deg-degta
ah. Marka la joogo WAC waxaan awoodnay in
aan sii wadno bixinta gaarsiinta ama soo
gaadidda sanduugyada Cunno wadaagga ee
khudradda iyo faakihada sanadka oo dhan.
Waxaan awoodnay in aan in ka badan 260
goys ku taageerno cunto, siinno PPE aanna
bixinno boqgolaal kaarar dukaameysi. WAC
waaxay awoodday in ay taageerto in ka
badan 175 xubnood oo ay u marayso
barnaamij xaafad ku bixid bulsho oo gaar ah.

T WORK

Oktobar 30, 2021: Maalin Dabbaaldeg Dhimasho oo lagu maamuusayo

abaabuleyaasha shagaalaha muhaajiriinta

Waxaan sidoo kale billownay agbalaadda
tabarrucaadka dharka iyo alaabooyinka kale
ee mihiimka ah iyo ku xiriirintooda
xubnaheenna baahida u gabay. Markii la
gaarayey maalmaha fasaxyada, tooy uruurin
ayaa la isku xiray si loo xaqjiijiyo in
xubnaheenna WAC ee carruurta leh ay
guryaha ugu gaataan haddiyad ay
carruurtooda siiyaan. Wax weyn ayey ahayd
in la arko wada shageynta dadka oo dhan si
ay isu taageeraan wagtiyadaan adag.

Halganka loogu Jiro Difaac Buuxa

Fursad in ifiyo halganka shagaalaha gig wuxuu yimid

markii dowladda Ford ay sameysay Guddi * si ay u
sameeyaan talooyin ku aaddan mustagbalka shaqo ee
Ontario. Markay ahayd Luulyo 2021, Xarunta Waxgabadka
Shaqgaaluhu waxay xaqjiijisay in shagaalaha gig ay fursad u
helaan ay Guddiga ugu sheegaan duruufahooda shaqgo.

Khibradihii ay wadaageen shagaalaha baabuur wadidda,
gaarsiinta, nadaafadda iyo xammuulku waxay caddaysay in
xuquugo shaqaale oo buuxa ay ahaayeen difaacyada ugu
muhiimsan ee ay u baahnaayeen shagaalaha muhiimka

ah.

Laakiin warbixinta gudddigu arrinkaa kama turjumid.
Halkeedii waxay ku taliyeen abuuridda gayb shagaale oo
saddexaad (“gandaraasle ku tiirsan”) taas waxay leedahay
xuquugo ka hoseeya kuwa shagaalaha. Ereyo kale, waxay

soocid qaldan ka dhigeysaa sharci. Waa muhiim in la
xusuusto in shagaalaha gig ay si aan isu dheelli tirnayn u
sameeyaan shagaalaha dakhligoodu yar yahay, ee
sinjiyeed, muhaajiriinta iyo shagaalaha muhaajiriinta
kuwaasoo mudan xuquugo buuxa marka laga eego Xeerka
Heerarka Shagaaleynta.

WAC iyo xubnaheennu waxay sii wadi doonaan in ay ka
hadlaan gorshaha dowladda Ford ay kula safaneyso Uber
si ay kala sooc galdan ee shagaalaha gig uga dhigto
sharci. Tani ma dhaawici doonto shagaalaha gig oo keliya
maanta, laakiin waxay waddada u xaareysa in shagaalaha
gaybo kale oo fara badan si galdan loo sooco.

*Guddiga Talobixinta Soo Kabashada Shagaalaha Ontario
(Ontario Workforce Recovery Advisory Committee, OWRAC)
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